	
	
	



Human Rights Program Internship Requirements Explained
Human Rights Internship Credit
To earn credit for a human rights internship, students must locate a 120-hour internship that provides the learner with insight into the challenges of defending and promoting human rights. Work done with this placement must be a substantive extension of your human rights education and explicitly related to human rights. 
Internship Consultation
Though students are responsible for finding their own internships, all students should consult with a Human Rights advisor before applying to internships or completing their Learning Work Plan.
Consulting an advisor in advance can help students:
· Assess whether the internship is eligible for human rights credit
· Shape applications and proposed duties to emphasize human rights practice
· Avoid investing time in positions that may not qualify for credit
· Ensure that students have completed 9 credits of 2000 level or above HRTS courses (six of which may be taken concurrently)
Guidance for Assessing Potential Placements
Not all placements that host interns define themselves specifically as “human rights organizations”. Accordingly, students will need to examine their desired placements’ history, mission statement, and mandate to assess how human rights are incorporated in their practice.
If the desired placement does not use human rights language to discuss their work, students may still pursue a position, provided they can demonstrate (1) how the organization’s work engages with human rights issues and (2) how their duties would put their human rights training into practice.
Every internship is approved individually. Please know that just because a previous student has interned with an organization in the past does not mean this organization will be approved for another student’s placement in the future. 
Enrollment in HRTS 4291 
After consulting with a human right advisor and securing an internship placement, students will need to submit the Learning Work Plan (LWP). The LWP outlines the details of the internship placement, duties, and learning goals. Once approved, students will receive a permission number to enroll in HRTS 4291. Students must be enrolled in HRTS 4291 at the same time as they are completing their internship to earn academic credit.
Deadlines for Enrolling in HRTS 4291
Fall & Spring Term: 10th day of the semester  
Summer Term: July 15th
Gladstein Family Human Rights Institute
Human Rights Internship Learning/Work Plan 
The Gladstein Family Human Rights Institute (HRI) at the University of Connecticut is one of the nation’s leading academic centers in human rights research, teaching, and practice. Faculty combine theoretical and practical expertise on contemporary human rights issues to produce innovative scholarship and prepare students to engage across a spectrum of professions on the most pressing rights issues of our time. We aim to educate well-rounded students with an informed understanding of human rights, promote interdisciplinary scholarship that advances human rights knowledge and practice, and foster dynamic forms of public engagement. HRI awards an undergraduate major and minor, as well as a Graduate Certificate and Master of Arts.
Experiential learning opportunities are a crucial component of HRI’s pedagogical approach. Pairing the academic study of human rights with applied learning opportunities in the community is key to honoring the relationship between theory and practice, strengthening the relationship between students and practitioners, and fostering collaboration between the university, local communities, and industry.
Internships are one substantial way that experiential learning opportunities are embedded in our academic programs. Undergraduate Human Rights students are required to complete a 120-hour internship, which provides them with insight into the unique challenges of defending and promoting human rights. This internship not only prepares students for future professional endeavors but also encourages them to reflect on how to translate their passion for human rights into tangible career opportunities. Additionally, it offers hands-on experience in addressing real-world human rights challenges, directly aligned with their career goals.

Directions: Prior to starting their internship experience, students are to (a) meet with a human rights advisor to discuss your proposed internship, (b) consult their intern supervisor and attach a one-two page summary which addresses the prompts below and (c) collect all the signatures required at the end of this form. Students and supervisors should review this agreement halfway through the internship experience and adjust learning objectives as needed.

Student Information:
Name: _______________________________________________________________________________
Studentadmin ID: ______________________________________________________________________
Net ID Number: _______________________________________________________________________
Email: _______________________________________________________________________________
Organization Information:
Internship Site: ________________________________________________________________________
Position Title: _________________________________________________________________________
Start Date: ___________________________________________________________________________
End Date: ____________________________________________________________________________
Location of Organization: _______________________________________________________________
Modality (In Person, Remote, Hybrid): _____________________________________________________
Expected Hourly Commitment (per week): __________________________________________________

Internship Placement:
What organization are you interning with? Briefly describe the organization’s primary activities.
How does your organization approach its work? Do they specifically incorporate human rights into their mission statement or mandate? 
If not, explain what specific human rights issue(s) or right(s) are implicated in this work. Be sure to give at least one concrete example of the human rights issues this organization centrally addresses.
Internship Duties:
What regular day-to-day responsibilities will you have at this placement? What specific projects will you be working on? 
How will your regular responsibilities explicitly incorporate human rights into the work done by your organization? 
Self-Defined Learning Goals:
What do you hope to learn about the practice of human rights during this internship? 
What transferable skills (e.g. research, project management, community organizing) do you expect to develop during this internship? 
How does this internship relate to your career goals? 


Terms of Agreement:
The Gladstein Family Human Rights Institute at the University of Connecticut will provide a student for an internship as part of the requirements for a Human Rights Major or Minor. The internship requires 120 hours of work to be completed during the fall, spring, or summer period (ideally the student will intern for 10 hours per week for 12 weeks). 
While serving as an intern, the internship agency will be responsible for the intern’s day-to-day responsibilities. It is expected that the work undertaken by students would involve a combination of administrative support, direct service work, and/or research work. Upon completion of the internship, the internship agency staff will provide a brief assessment of the interns’ performance.
[bookmark: _Int_pErkRlwN]Students will gain academic credit for this experience through concurrent enrollment in HRTS 4291: Service Learning Seminar/Internship.
Communication Details:
Contact Information: Gladstein Family Human Rights Institute, University of Connecticut
Rachel Jackson, Director of Operations
rachel.jackson@uconn.edu, 860-486-8739
 
Dr. Alyssa Webb, Educational Program Administrator 
Alyssa.webb@uconn.edu, 860-486-8739

Contact Information: Internship Site

Internship Supervisor: __________________________________________________________________
Email Address: ________________________________________________________________________
Phone Number: _______________________________________________________________________
The Internship Site will notify HRI in a timely fashion should any issues arise with the intern’s performance and/or attendance and will provide HRI with a brief assessment of the intern’s performance at the completion of the 120-hour internship.  
The agreement begins once the Learning/Work Plan is signed by the intern and intern supervisor. It will last from the date of signing until the intern’s completion of 120 hours.
	Student Signature
	
	Supervisor Signature
	

	Date
	
	Date
	





	
	
	



